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Article XX: Hours of Work
1. Hours of Work and Regular Work Schedules
A. Definitions
a. Full-time Employee. An employee regularly scheduled to work forty (40) hours
per workweek.

b. Part-time Employee. An employee regularly scheduled to work less than forty
(40) hours per workweek.

c. Workweek. A regularly recurring period consisting of seven (7) consecutive
twenty-four (24) hour periods that begins Monday, 12:00 a.m. and ends the
foIIowmg Sunday at 11 59 p m.

E. Employees may request and be granted alternative work schedules, based on personal
or family needs and such requests will be approved by the Employer subject to work

F. Permanent FTE Reductrons and Increases The Employer may permanentlv increase or
decrease the FTE of an employee with a minimum of 45 days notice. A
permanent increase or decrease is defined as one that lasts more than three (3) months.
The empl wh FTE i I m lect t I n the rehire list
according to the process outlined in Layoff, Rehire, Seniority tayeffRehire-Article XX.
Thi ion n | mpl initi I incr r I FTE.

G. Temporary FTE Reductions and Increases: The Employer may temporarily increase or
decrease the FTE of an employee with a minimum of thirty (30) days’ notice. A
temporary increase or decrease is defined as one that lasts three (3) months or less.
The temporary increase or decrease may be extended beyond three (3) months by

mutual agreement between the supervisor and the employee. This section does not
apply to employee initiated requests to increase or decrease FTE.

H. Schedule changes: The Employer may change an employee’s schedule to meet the
needs of the research project.

Overtime-ExemptEmployees-SEE OVERTIME ARTICLE
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